
 

 

The honourable fellow members 
 
I am privileged to be presenting to you our Southern Region report for the year 2016/7. With a year having 
passed in my two year term this report is aimed at giving account of some of the highlights on what the Southern 
Region Council’s progress has been and to share the plans for the year ahead. Please allow me to reiterate my 
gratitude to my predecessors for the foundation they laid without which I would not be standing here today with 
this positive report back.  
 
For the time of review, our Southern Region Council strategy was informed by the SAICA’s strategic focus areas, 
at the start of my term, as tabled below: 
 

Delighted members and stakeholders 
 

Nation-building 
 

Long-term financial sustainability of SAICA 
 

Enhance internal operating efficiencies 
 

Culture of excellence and innovation 
 

The strategy set above is designed to achieve SAICA's vision which is to develop responsible leaders. I will not 
go into the details of what each of the strategic objectives entail; I will however cover the following in the 
reporting: 
 
1. The Promise 
2. The Structure to support the promise;  
3. Progress to date and  
4.Plans for the coming year 
 
1. A recap on the promise and progress to date 

 
Nation Building strategic pillar with more focus on transformation & growth 

Last year in my acceptance speech I presented a promise which was informed by our strategic 
objectives as listed above, taking into account the challenges our country and consequently our 
profession was faced with at the time. As seen in the recent university fees protest, social services and 
economic transformation protests, access to education, transformation, economic instability, rising 
unemployment and poverty levels continue to pose a challenge to our country’s young democracy and 
the sustainability of our profession.  
 
This makes the Nation Building agenda an even more important tool to support the sustainability of our 
profession and indirectly our government’s National Development Plan’s agenda. Below are some 
Nation Building initiatives we have embarked on in the past 12 months: 
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a) The School Governing Body (SGB) project 

Since 2015 the Western Cape Education Department (WCED), in partnership with the South 
African Institute of Chartered Accountants (SAICA), identified 20 schools as part of a project to 
upskill and mentor School Governing Bodies (SGBs).  
 
Following the success of the project since its inception in the Western Cape on 1 April 2017 we 
had an official launch of the project. Amongst the attendees present were the following key 
people: the Minister of Education & the WCED Senior Executives, SAICA CEO, SAICA Board 
Chairman, SAICA Nation Building and Public Sector Executives, SGB members including the 
schools principals and current SGB co-opted CAs and other interested CAs. 
 
Most of the stakeholders involved in the project had incredible things to say to an extent that 
the minister proposed that the number be increased by 30 and more. To quote the words of the 
minister to reiterate her support and the importance of the project: ‘Our country’s future 
depends on our ability to improve education in the country. SGBs play an important part in this. 
The SGB’s role is to support the school administratively so that the educators can concentrate 
on teaching. This is a process that requires trust and the skill – especially when it comes to 
finances. People need to know that when they give schools money, it is going to be used well. 
For the past two years, we have been working with SAICA and Chartered Accountants from the 
region to capacitate schools in the province with this skill set.’ 
 
Speaking about her experience, Homba Primary School SGB chairperson, Veronica Gope had 
nothing but praise: "It has helped our school governing body become more comfortable with the 
school’s finances. We are becoming better equipped to understand the school budget and run 
our school’s funding projects." 
 
Due to the success of the project we have received an interest from the Eastern Cape 
Education Department (ECED) to roll it out to about 204 schools in the whole of the Eastern 
Cape. The support of the project will rely on all of us pulling together as members, collaborating 
and partnering with corporates and firms and devising new approaches. We are fortunate to 
have the support of BankSeta and through their unemployed graduate programme/learnership 
more resources will be availed to support the SGB project with the graduates getting hands on 
experience to meet the programme requirements. 

I am encouraged by the involvement of our members in embracing this initiative which is critical 
in building our nation and addressing the skills gap, eradicating poverty and shaping future 
leaders as attested to by a fellow member who is an SGB co-opted member, Michael Gillman: 
"I have learnt a lot from working with the SGB at Homba Primary. Besides having to figure out 
the School’s Act and Financial Manual, I’ve also had to gain an understanding of the cultural 
differences and challenges that township schools face on a day-to-day basis. They have such 
big challenges to deal with that finances often take a backseat at these schools and we need to 
learn to work around this in order to help them solidify the foundation of their schools so that 
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they can focus on their job: educating learners. It’s been a great experience and something I 
really enjoy being involved in." 

 

b) The Business Games 
The business game is aimed at exposing learners from previously disadvantaged schools to 
practical day to day business decision making through a board game. The audit firms continue 
to support the Business Game through funding and personnel support and it attracts about 150 
plus Grade 10 and 11 learners annually and is generally held twice a year.  
 
For the current year, through initiative by our secretariat in collaboration with our national team, 
we secured a one year R500 000 national sponsorship from Coronation Fund Managers. This 
sponsorship with our existing funding and support from the audit firms will ensure that more 
learners get access to this opportunity to get practical business exposure and financial literacy. 
This is testament to the potential we can have if we collaborate for good. 

 
c) The SAICA Maths camp 

 
 In July last year we had a very successful Maths camp hosting some 200 Grade 12 learners 
for five days, where they were exposed to technical and life skills, accounting professionals, 
teamwork and social skills where they have fun and make new friends. The camps continue to 
be a great source to our pipeline and works in tandem with our Thuthuka Bursary where 
learners are encouraged to choose a CA(SA) as a designation of choice. 

 
d) The Thuthuka Transformation Initiatives 

In the region we have a number of Universities that are part of the Thuthuka Bursary Fund, 
including Rhodes University, University of Cape Town, Nelson Mandela Metropolitan University 
to name but a few. The Bursary Fund offers full “wrap around support” so that learners can stop 
worrying about finances and concentrate on their studies instead. It covers accommodation, 
tuition, books, meals, a living allowance and additional academic, emotional well-being and life 
skill support programmes. This type of support helps to reduce drop-out rates, minimises repeat 
years of study, enhances graduation rates and exponentially improves these students' 
employment potential. 
 
In fact, this wrap around support is crucial in achieving the type of success Thuthuka has had 
since it began in 2005. TBF has put over 3 000 students through university since inception – 
impressive when you consider the CA(SA) qualification journey takes a minimum of 7 years to 
complete, of these: 

• Over 900 have been awarded BCom degrees 
• Over 600 have completed honours degrees 
• Over 790 are currently in the 3-year CA training programme 
• And over 350 have qualified and registered as CAs(SA)  
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I recently attended the University of Western Cape Department of Accounting  Annual awards 
where again partnership from the Accounting Professional Bodies, the firms and academia was 
evidence of a true collaboration to support a greater cause. 

 
2. Member & segment driven professional development and member interaction 

Being professionals that provide services that so many in the society rely on, the public’s expectation of 
us continue to rise and thus our pencils need to be even sharper, especially with standards such as 
Non-Compliance with Laws and Regulations (NOCLAR) upon us. SAICA national continues to provide 
members with technical training and support to ensure that we continue to meet and exceed the public’s 
expectations of us. 
 
Members also need a platform where they can also interact and share ideas in a social format. Our 
flagship events continue to be a platform for our members to engage with each other. 
Through our previous and continuous engagements with our members directly or through surveys we 
have run a number of profession skills development initiatives with great success, below are the 
initiatives we have run and we are in the process of rolling them out in the greater region: 
 

a) CA Exchange mentorship sessions: This initiative is aimed at young CAs, typically aged 
under 35 years. This is run in the form of a speed dating format with a number (5-6) of 
accomplished CAs sharing their experience with an opportunity to ask questions on their fields 
and journey. We ran one last year which was well attended, where we had a number of 
accomplished individuals from various industries ranging from business leaders, public sector 
leaders and entrepreneurs.  There is one planned for June/July 2017 in Cape Town and we are 
looking at replicating the event across the region. 
 

b) Exchange Learning Discussion Group Sessions: These are typically run as participative 
exercises and lively, interactive discussions to unpack professional topical discussions 
challenging the businesses at the time. These could range from leadership, conflict 
management, strategy etc. We rolled out a first set of sessions late in 2016 in all the districts 
across the region. Due to the overwhelming success we are continuing with the sessions in the 
current year; be on the lookout for one coming to your district. 

 
c) Annual Dinner/Luncheon: This is a flagship event that our members look forward to with 

Cape Town having to turn members away because of venue limitation, The Border Kei District 
Association (BDKA) constantly having to look for a bigger venue every year because of the 
popularity of the event. We will continue to look at ways to maintain and increase the popularity 
of the event; the Port Elizabeth District Association and the Southern Cape District Association 
(SCDA) have already demonstrated how effective listening to the members are and moving the 
event earlier in the year can yield greater results. 

 
d) New members’ event: In November 2016, of the 327 who signed on during this period, we 

welcomed 82 who undertook the public oath in Cape Town and 5 members as recently as last 
week by the Port Elizabeth District Association (PEDA). Of the 82 welcomed in Cape Town 
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52% were females and 68% being ACI candidates. What encourages me more is not just their 
dynamism and the diversity, but many of them raised their hands up to serve the profession, 
especially in the Nation Building initiatives, the SGB project in particular. We need more Leon 
Engels, Michael Gillmans, Thapelo Kuzes and the likes to inspire hope in our society. 

 
3. Structure and processes to support the promise 

 
• Aligned regional structure with strong and strategic relationships 

To achieve the above we have had to realign the structure to ensure that all members in the region are 
served and are able to interact with Council and the secretariat adequately. Council ensured that our 
EXCO has district representation and I am also thankful to the secretariat for the initiative they took to 
restructure their existing limited resources to ensure that each district has one touch point to ensure 
continuity. 
 

• Collaboration 
In a world where more needs to be achieved with shrinking resources, organizations that will continue to 
be relevant and contribute meaningfully to the society they serve are those that put collaboration at the 
center of the strategy. 
 

a) SAICA with members: As an organization that is member based, our strength in achieving our 
objectives depends on how close we are to the members and with our members already 
involved or showing interest in similar areas in their corporates or individual capacity we can 
achieve more by combining the resources at our disposal than competing. 

b) SAICA with other bodies and organization: Our collaboration with the audit firms, the 
universities, corporates and organizations like ABASA continue to yield great results in 
advancing the NDP objectives of our government and our respective organizations' objectives. 
A few examples of the benefits of collaboration come to mind: -our partnership with the 
Provincial Departments of Education on the SGB project, our partnership with Coronation and 
the audit firms with the Business Game, our collaboration with the Bankseta on the SGB 
initiative, Our collaboration with the Universities on the Thuthuka Transformation initiatives, Our 
interaction with ABASA Western Cape on the school visits. 

 
4. The year ahead 
 
Taking into account the challenges that our country continues to be faced with, our profession is also not immune 
to it where we have NOCLAR, Mandatory Audit Firm Rotation, Transformation still being at the forefront: the 
structural support changes we made as Council to create a more inclusive Southern Region in the past 12 
months with the energy and support we have from the districts, our subcommittees, our constituencies, the 
Secretariat and most importantly you our members I am confident that we are well equipped to face the 
challenges ahead. 
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In closing I would like to extend my sincere gratitude to our district associations, Southern Cape District 
Association, the Port Elizabeth District Association and the Border Kei District Association for their active 
involvement in delivering the region's agenda in the districts. To the Council members, I am grateful for your 
robust inputs in our discussions and support, with your input and leadership I can look at the year ahead with 
confidence that we are heading in the right direction in building a great institute. To the secretariat, thank you for 
your tireless service to the region. To Council, the districts and the subcommittees of the council appreciate your 
support. 
 
Fellow members, I thank you for allowing me to serve you as your president for the year 2016/2017. I am 
honoured to be serving you for another year. 
 
I thank you! 
 
Sandile Phillip CA(SA) 
Southern Region Council President 2016/2017. 
 
 


